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At GenMark, we believe one of our most important 
investments is providing a competitive employee benefits 
program available to employees on their first day. 
GenMark is proud to offer employees a variety of diverse 
benefits. This summary highlights the benefit programs 
available to GenMark employees and their family.

Medical: GenMark recognizes that employees have 
different needs when it comes to their medical plans. We 
offer two HMO plans with no deductible, and a PPO plan 
with a low deductible through UnitedHealthcare (UHC).

Dental: GenMark offers a PPO dental plan through United 
Concordia that includes coverage for preventive, basic 
and major services as well as orthodontia for children. 

Vision: GenMark offers a vision plan through 
UnitedHealthcare Vision that includes coverage for eye 
exams, lenses, frames and contacts. 

Flexible Spending Accounts (FSA): With the FSAs, 
GenMark employees can set aside money from their 
paycheck on a pre-tax basis to pay for qualified health 
care and dependent care expenses.
• Health Care FSA: up to $2,750 per year
• Dependent Care FSA: up to $5,000 per year

Life and AD&D: GenMark employees are provided with 
company-paid basic life and accidental death and 
dismemberment (AD&D) insurance through Lincoln 
Financial. The benefit amount is two (2) times the 
employee’s annual earnings to a maximum of $500,000. 
Employees also have the option to purchase additional 
voluntary life and AD&D coverage at group rates.

BenefitHub Employee Discount Program: Employees have 
access to exclusive offers and discounts from hundreds of 
retailers in a variety of categories.

Disability: GenMark provides company-paid short-term 
and long-term disability benefits through Lincoln Financial. 
Disability coverage provides partial replacement of lost 
wages when an employee is unable to work due to a covered 
illness or injury.

Employee Assistance Program (EAP): GenMark is proud to 
provide a company-paid program dedicated to supporting 
the emotional health and well-being of its employees and 
their families. This confidential program offers clinical 
counseling and work-life services.

401(k) Retirement Savings Plan: Employees can plan for 
retirement by contributing to the GenMark 401(k) Retirement 
Savings Plan on a pre-tax or after-tax basis. The plan offers 
a wide variety of investment funds and a company match for 
eligible positions.

Employee Stock Purchase Program (ESPP): Through 
the ESPP, employees can purchase GenMark stock at a 
minimum 15% discount.

Travel Assistance: Employees are provided with company-
paid TravelConnect services through Lincoln Financial. The 
program offers a wide array of travel assistance services 
when employees travel 100 miles or more away from home.

Paid Time Off (PTO): GenMark’s paid time off policy allows 
employees to accrue vacation, planned and unplanned sick 
time to help maintain a flexible work-life balance. GenMark 
also offers 10 paid holidays throughout the year.


